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ear Members,

The half-century mark in the life of an organization is an important tuming point and
opportunity for reflection. Sa it is for Tax Executives Institute. At this time of reflection,
we can look with pride on what has grown from a simple notion — tax executives should
talk to one another more — into an extraordinarily successful organization of individuals
dedicated to the proposition that it is their duty, as a profession, to train themselves and

their confreres, and to work for fair and administrable taxation.

TEl's history is remarkable for sheer steadfastness of purpose. The Institute has witnessed
significant changes in the world of taxation — the recodification of the imternal Revenue
Code in 1954 and the Intemal Revenue Service's shift in the 1950s to a truly professionalized
civil service; dramatic changes in the taxation of foreign income in the Revenue Act of
1862 and the taxation of business generally in the reform acts of 1969 and 1978;
computerization in tax recordkeeping and compliance in the 1970s; the unrelenting nature
of tax legisiation in the 1980s, from the rate reductions of 1881, to the base-broadening
provisions of 1982 and 1984, to the momentous changas made by the Tax Beform Act of
1986, to the budget recongciliation bills late in the decade: and the increasing "globalization”
of business and tax administration of the 1990s. Equally dramatic changes have occurred
in the state and local tax arena, in Canada, and throughout the world,

Through it all, Tax Executives Institute has been the voice of expearience, practicality. and
administrability. Whether members are helping one another cope with the burdens of com-
pliance, or assisting U.S. or Canadian tax authorilies in designing legslation and regufa-
tions, they have acted with the firm belief that it is their affirmative obligation to do so. The
TEI merber, say our Standards of Conduct, "accepts taxes as the cost of civilization.”

QCur golden anniversary theme, “Fifty Years of Service and Professional Growth," reflects
the broad scope of TEl's mission. It encompasses TEl's support for the companies
employing its members, the tax authorities with whom they interact, and the tax system
itself. as well as the educational and professional needs of each member, The theme also
covers Individual members who have grown through service to the tax community. And it
touches the members who serve one anather through technical sessions and networking.

The by-product, of course, is the advancement of the profession and of the tax system.



In these days of ever-expanding agendas, information overload, and continual challenges
of the "re-engineering” movement, we believe that our history as an organization shows
why TEl enjoys its position as the preeminent voice of the corporate community on taxation.
We offer this history as a look back at progress made in realizing the dream of a dozen tax
managers five decades ago: a professional association of tax executives. By celebrating

and drawing wisdom from our past, we can and will more effectively plan for the future.

As co-chairs of Tax Executives Institute's 50th Anniversary Commitlee, we express our
special appreciation te the TEl members who agreed to be interviewed in connection with
this project, the other members who shared their memories and memorabilia, and the

members, tax practitioners, and firms that provided financial support for this effort.

We also acknowledge the special skills and talents of Timothy McCormally and Gisela
McBride of TEl's staff; of Kecia McDonald, who worked on the history as a 1993 summer
intern at TEl, and of the staff of The History Factory, Their commitment ta the telling of Tax
Executives Institute’s story underscores the true secret of the Institute's five decades of

success: the vision, dedication, and plain hard work of the women and men who are TEL

Ralph J, Welland, tnstitule Presicient, 1983-1994

Linda B. Burke. Institute President, 1994-1995






erving an ldea

“A true community,” That's how Harvard Business School Professor Peter Wilson has
characterized Tax Execulives Institute. A community of professionals, each of whom s
confident, experienced, and eager to learn from and help one another. At the heart of TEl is
the quest for knowledge, insight, and analysis that will smplify compliance, enhance
opportunities for effective tax planning, and advance the goal of fair, rational, and equitable

taxation

In creating Tax Executives Institute in 1944, Paul Smith and the Institute's other founders set
a course of unusual clarity and longavity, The new organization dedicated itself to promoting
administrability in corporate taxation. It sought to encourage and facllitate communication
— [ree from parochial corporate Interests — among "tax men,” as they were called half &
century ago. In the tumultuous days of 1944, Smith and company set out 10 make the wishiul
coinage of “tax executive” a reality. Their success in setting a place at the corporate executive’'s
table for the tax manager has been the result of 50 years of clear vision, unwavering

commitment, steady growth, and enduring prnciple.

TEl's story begns in the summer of 1944 The world was stil at war, but with the recent Alliecl
invasion of Normandy, most Americans were convinced (hat victory was only a matter of

time. In the corporate world, the war's Impact was as wormsome as it was energizing

"Everyone was gung-ho in support of the war effort,” recalls TEl's ninth member, Stephen
Greenwald, then of United Merchants & Manufacturers, a multinational textles company

But the manpower shortage meant 16-hour days for those few employees with tax expertise




Since the New Deal began in
1938, tax managers generally
had taken responsibility for
understanding and complying with

the increasingly complex ltax pic-

ture: tha Social Security system,
unemployment insurance. and, begin-
ning in 1942, withholding of individual
Income taxes. (The first withholding tax
was called the "Victory Tax," though in 1943
it was renamed the less inspiring "Current Tax

Payments Act.")

In the summer of 1944, the hot issue for tax
managers was the éxcess profits tax an
corperations. Historcally, excess profits taxes were
imposed on business when federal expenses were
great and carparate profits were exceptionally high — the
result, for example, of wartime economic stimulation, Ten
years before TEl's founding, the excess profits tax rate was
set at 5 percent of income in excess of 12.5 percent of the
adjusted declared value of the capital stock of corporation
income. The excess profits tax rate peaked at 95 percent be-
fore its repeal in 1245. (It made a brief reappearance during the

Korean War.)

The federal Income tax burden also shifted during the war to reach

more citizens than ever before. Joining America's wealthiest in paying



income taxes were the new mambers of the expanding middle class. Between 1941 and
1945, the number of individual tax retums doubled, and the workicad of the corparate

officer responsible for handling employee tax reporting expanded exponentially.

With war's end, public demand for government services grew. Americans yearmed for the
fulfilment of New Deal promises and the end of the frugality forced by the war. Returning
veterans sought help in resuming their civilian roles. Sacial programs and public
improvements neglected during wartime took center stage. Federal, state, and local
governments responded with an array of new programs — paid for through an expanding
economy, higher tax rates. and new taxes. As business flourished In the post-war

penod, corporate structures expanded and became more complex.

Eventually, large corporations divided their tax departments into subspecialties, but the
World War |l-era tax managers were jacks-of-zll-trades facing unprecedented complexity
in taxation, The stakes were higher than ever biefore for the employees whose jobs were

to minimize the burden of taxation on their corporate employers.

Charter member Stephen Greenwald remembers the stress of those heady days. "We
clidn't have the media resources that we have today,” he recalls. In crder to “keep up with
what was happening” with tax law and Bureau of Intermal Revenue practices, accountarnits
such as Greenwald, together with corporate tax lawyers. folowed the cases brought before
the courts and relied on the experiences of other tax practitioners, Greenwald made a
point of companng nates with fellow tax men — and men virtually owned the field then —

on an informal basis. But the people he could call with a tax question were few.

Fortunately, Greenwald counted amang his accuaintances Paul Smith of Schenley Distlllers.
According to Greenwald, Paul Smith was very outgeoing — likable, energetic, and well-

connected. That summer, Smith had an idea. Why not organize a group of executive-level

1844
The State of New York

grants corporate charter to
TEL

18945

TE! establishes Stats and
Local Tax Commitles.

19486

Dinner meeting features
speakers fram White
Hause, Treasury, IRS, and
Revenue Canada.

TEI responds 1o reques!
from State of New Jersey to
comment on property and
franchise tax issues,

1947
TEI testifies before
Congress on Bureau of
Internal Revenue's budget.

Dues raised fraom $25 1o
$40.



Mission Statement

he mission of Tax
Execulives Instilule is 1o
enhance and improve the tax
system and 10 serve 1S
members, thair employers,

and society generally by

facilitatng interaction among,

and the training of, members
and their stafls, by effactively
advocaling i1s membars’
views, and by promoting
competance and profession-
alism in both the private and
qovernmenl sactors
(Approved: June 3, 1994)

tax professionals for regular meetings and exchanges on corporate tax problems? Such
an organization could not only facilitate communication among professionals, but also

identify and reinforce the very standards of the profession itself

Writihg a year later, Smith explained his rationale: *I found it very difficult to be able to
exchange ideas with other tax men for the simple reascn that outside of a few direct
acquaintances, we do not knaw tax men intimately enough.” Furthermore, he cbserved,
the tax practitioner attending an industry-wide meeting tended to “sit still like a mummy in
fear of revealing corporate secrets.” In contrast, Smith belleved that “the average tax man
would like to be able to sit around a table and discuss the problems affecting his business,
and YES, going beyond that, being able to pick up the telephone and discuss them
directly with his fellow members." Existing industry organizations did not give tax issues

the focus they deserved

From the beginning, Smith proposed two types of meetings. One would feature speakers

from the federal and state tax departments. which would enable members to




relationships” with public officials, The other wouild take the form of a workshop/social
event, with topics chosen by the group's federal and state tax committees. This members-
only forum would permit participants to "exchange forms, ideas, and methods of operating

tax departments” and pick up "short cuts for efficient tax administration.”

TEL however, would not function as a lobby, pledged its founder. It would not presume to
infiuence legistation in the making, and it would not endorse candidates, parties, or political
agendas. Instead TE! would be avallable to help shape the regulations and procedures
that the IRS, Treasury Departrment, and local taxing authorities crafted to apply tax laws
to businesses. By interacting with state and federal tax officials and policymakers, TE!
hoped to keep abreast of developments in its field and provide expert testimony on the

impact of tax policy and regulations on the nation's largest corporations.

On June 29, 1944, Smith invited Greenwald and ten other New York tax managers to
discuss his Idea. The group voied to proceed with the formal organization of Tax
Executives Institute. Carl Arnold of Irving Trust Co. and Charles Flynn of Pan Amencan
Alrways drafted bylaws. The first mesting took place on August B8, and the Institute re-
ceived Its New York State Cerlificate of Incorporation on October 23, TEl's first national
offices consisted of desk space subleased from Women Flyers of America, Inc. at 274
Madison Avenue for a monthly fee of five dollars. The first directors were Carl Amold;
Parker Lindhardt; J. Aldus Rinehart, Ebasco Services, Inc.; Henry Willams, United Merchants
& Manufacturers, Inc,, and Harry Wnght, Paramount Fictures, Inc,, with Paul Smith as

President. All were in charge of corporate tax operations at their respective businesses.

In order to join, Paul Smith later explained, a tax practitioner had to be employed in the
carporate setting by a "AAA-rated” company. “He must be responsible for the tax act-
ivities . . - as head or assistant head of the corporation tax departrment,” he said. |t Is our

purpose to make the corporate tax executive an important officer of every company.”

1948

TEI Bulfetin launched.

1949

U.S. Secretary of the
Treasury John Snyder is
gues! of honor at 5th
annual dinner.

TE! buys alectric
typewriter o save costs
of typesetting The Tax
Executive, tha Institule’s
official bulletin

1951

Excess Profits Tax
Conference Is held in
New York Gity; winter
meeling later bacomes
Midyear Conference.

1952

Board authorizes full-time
managing director: Albert
“Dock” Walters is hired.



TELig

n organization of
5,000 members omganized in
47 chaplers who seek o fulfill
the credo “members helping
membiers.”

. A tax manager In
Dallas who supervises a staff
ol 75 lawyars and accoun-
tants angaged in tax
planning, compliance, and
controversy work.

TEI devoted its first decade to institution-building with remarkable success. Al first,
operations were handled on a voluntary basis by the officers of the Institute. National-level
activities, such as the annual convention, were organized by the Institute's leadership in
New York. TEl also responded to member suggestions on tapics for technical seminars,

continuing education programs, and written analyses,

But that was not al. Leaders voluntarily traveled the nation al therr own expense, meeting
potential TEl members and facilitating the formation of new chapters. They provided a
conduit for topics that TEl might successfully draw to the attention of government officials,
sifting those of more universal import from thase affecting only a narrow segment of TEl's
membership

TEl's leadership regularly surveyed the membership to assess the evolution of the
profession and the responsiveness of the organization to the tax executive's changing
needs. The Institute created the structure 1o support those needs, including national-leve|
committees. It launched a reqular bulletin that eventually became The Tax Executive, and
frequently published essays detailing why the most successful corporations In-
cluded, as 1956-1957 Institute President Alan Gomick of the Detroit Chapter wrote in 1852,
"adequately staifed tax groups as part of top management.” It promoted professional
interchanges and employment assistance, at first through a formal Committee on

Employment at the national level, and later through chapter-level committees.

From its very first year, when TEI was asked to consider revisions of the Federal Corporation
Tax Form, TE! successiully built solid relationships with the Treasury Departrment, Internal
Revenue Service, congressional tax-writing committees, and state and local authorities,
as well as their counterparts in Ottawa and (he Canadian provinces. These relationships
smoeothed communications and enhanced the responsiveness of both sides, "TEl has

been a leader in working cooperatively with the IRS, even bhefore cooperation became



fashionable," says

former Commissioner

P
of Internal Revenue Shirley

Peterson. The point, after all, is for TE|
members not only to reduce therr own
companies’ tax burden, but also to help the entire

system wark better.

At the core of the Institute's philosophy is the notion that taxes are a "cost of civiization,”
and that members accept and will comply with tax laws, even if they disagree with them
and seek to change them. The Institute's first declaration of principles declared that TE!
“stands for the practice of the highest ethical standards" In preparing tax returns and re-
ports and otherwise administering the tax function. Only by adhering to such standards,
the declaration insisted, could tax executives earn and maintain the confidence of both
management and government tax authorities and assist the members in their many
problems of taxation. In practice, this meant — and continues to mean — not only promoting
high standards of performance among members and faimess in taxation, but also sharing
the benefit of members' unique expertise and perspeclive with policymakers and

regulators at the local, state, provincial, and national levels.

At the one-decade mark, the [nstitute had grown to 748 members in 26 chapters across
the United States and Canada and committed itself to hiring a full-time administrative staff.
Amid the burdens of new taxes imposad in response to the Korean War, TE had found a
broader identity and a stronger voice. That identity now embraced women with the 1953
admission of the Louisvile Chapter, whose roster included TEl's first female member,
Helen Ferguson, In 1958, TEl moved its headquarters to Washington to "expadite the
distribution of timely tax information” and otherwise better serve the members, though it

reaffirmed its policy of "not engaging in lax legislation.”

1953
IRS Comrnissioner
Andrews establishes
Citizens Volunteer
Advisory Group (later
renamed Commissicner's
Advisory Group),
including three TE!
members.

1954
TEl News begins
publication, and The Tax
Executive debuls as
qguarterly journal (first
Issue is devoted 1o just-
enacted Intermal
Revenue Code of 1954),

1956

Torento and Montreal
Chapters are formed In
Canada.

1957

James Rivars hired as
Managing Director.



TELis. ..

n organization
that effectively advocates
Its members” views.

An organization
thal promotes competence
and professionalism in
both the private and
governmeant sectors where

laxalion Is concerned,

. A lax exaculive
in Toronto who telephones
a tax director of a
company in the same
industry as his—a
member he has never met
— and discusses how he
might handle a specific
1ssue on audil,

Even before TEl's relocation, federal, state, and local officials eagerly accepted invitations
to participate in Institute meetings and looked to TEl as the emerging voice of the business
community on tax matters. For example, in 1953 three TElI members served on IRS
Commissioner T. Coleman Andrews's first Advisory Group, sefting a precedent for
continuous service to the IRS commissioners. The three pioneers were Frederick Patton,
Boston Chapter (1954-1955 Institute President): Frank Olds, Detrait Chapter: and Morris
Rinehart, New York Chapter (1964-1965 Institute President). Numerous conferences,
technical sessions, and virtually the entire 1954 annual meeting program focused on the
new Internal Revenue Code of 1954, the first revamping of the internal revenue laws since
1913. Even as members grappled with the new legislation, the IRS turned to TEI for advice

on how to implement 3,000 changes in the income tax rules,

With the basic organizational structures in place, TEl considered the then unresclved
guestion of standards of performance for the tax executive. After much discussion, the

Institute In 1962 Issued its Standards of Conduct. Institute President Leonard Kust of the

Pittsburgh Chapter carefully concluded that “there is nothing even mildly
unethical in the desire of taxpayers o minimize tax liability,”
and wrote that the ethical tax executive must also be a "good
corperate citizen.” The Standards of Conduct acknowledge
the tension inherent in a tax system that rests both on
voluntary compliance and on adversary proceedings. In
electing Kust to Honorary Membership in 1983, TEl's Board of
Directors cited his leadership and courage In spearheading the
Institute’s Initiative to adopt specific ethical standards for tax

executives.

With the exception of the initial decision to eschew lobbying, Paul Smith's

original purposes continue to govern TEL From the first ten memberships



granted in 1944, the Institute has grown at a rate of roughly 1,000 members per decade
to more than 5,000 in 47 chapters across the United States and Canada by 1994. These
men and women —and by the 50th anniversary, one-third of new members were women
— enjoy the support of, and benefit from the knowledge of, their peers In the corporate
tax profession. They also enjoy the prestige of membership in an organization that has
eveolved into the recognized source of expertise on corporate taxation, TEl's special niche

is secure, according to Executive Director Mike Murphy, because, unlike general tax

practitioners whao represent clients, “TEl members are the client

— they are the taxpayer.”

1958
TE! offices move from
New York to Washington,
D.C

1960

Membership Card No.
2000 is 1ssued; aclive
members number 1,265,

1962

Statemen! of Principle
and Purposes, Standards
of Conduct approved by
Board.

First liaison meseting held
with ABA Tax Section,
Federal Tax Commiltees
of the AICPA and
Controllers Institute of
America, National Tax
Association, and Tax
Foundation
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embers Serving Members

The growth of TEl's chapters was nurtured (n the beginning by Paul Smith himsell. As
Institute President until 1850, Smith made countless visits 1o pofential members across
North America. The formation of TEl was followed in March 1945 by the establishment of
a Boston (later New England) Chapter. Nex! came Philadelphia ({August), Los Angeles
{September), and in mid-19486, the New York members formed a chaptar separate from
the national orgarization. TEl's expansion ancl chapter grawth generally occurred first on

the East and West Coasts, followed by a filing In of the Midwest.

In 1946 the Idea of a South American chapter was fleetingly raised by Paul Smith, but
the first foreign chapter was not formed until Toronto was chartered in1956. Recognizing
the expanding numerous intercennections between U.S. and Canadian business interests,
a Montreal Chapter soon followed. In the zarly 1970s, chapters were established in

Vancouver and Calgary.

To potential members, Paul Smith emphasized the singular interests of corporate tax
rmanagers and the opportunity TEl offered to promote the highest ethical standards in the
admnistration of tax accounting and procedure. Tax managers responded enthusiastically
o theidea of positioning themselves at the exacutive 1able where critical business decisions

are made, moving beyond their traditional role as compliance managers.

Smith's effort to build a national organization succeeded in part because it built upon the
work of others. Some chapters, such as those In Philadelphia and Chicago, wera

outgrowths of informal get-togethers of tax managers, What made TE| unigue was the




TEISs: o«

tax accountant
in St. Louis who identifies
a problem with a set of
proposed employee
benelit requlations, helps
draft an [nstitute
submission on how the
problem can be solved,
and is pleased when the
final regulations correct
|he problem

. . A'-manager of
lederal audits in Texas
who reads an article in
The Tax Executive and
develops a more effective
strategy for negotiating a
records retention
agreement with the IRS,

vision and dedication of the Institute's leaders — their drive to move the organization beyond

the undeniable need for technical assistance and job connections Into the realm of
promoting the profession itself. And Smith and other early leaders realized that such a
lofty goal requirexd cooperation across a wide geographic area. (Thomas Hurns of the
Detroit Chapter, 1952-1953 Institute President, estimated that he traveled more than 25,000

miles visiting chapters and furthering TEl — and this before air travel was de rigueur)

In the early years;, chapters adopted a format that remains in use today. Members meet
monthly over lunch or dinner to discuss pressing tax problems, share expernences with
the IRS and state and local authorities. and brainstorm and benchmark on how ta improve
their departments’ visibllity and stature. Chapter meetings include technical sessions
devoted to problems of tax planning and compliance and feature presentations by key

government officials, outside experts, and TEl's own members

The benefits extend far beyond the technical information conveyed during the formal
sessions. For example, in the course of batting around issues of state and local concemn,
Individuals have invited confreres to join them In efforts ta Improve state and local tax
rules. When Chuck Rau of the Wisconsin Chapter (Institute President, 1985-1986) sought
achange in his state's property tax laws in the early 1970s, he reallzed that the idea would
go nowhere without support from others. So he approached members of his TEl chapter.
"| said, "Who's interested? Who'd like to work on this?” We got a group together that was
effective. It was not TEl per se: it was a group of Individual TEl members representing
their companies." Such collaborative, industry-based efforts, have no official tie to TEI, but

without the forurn provided by the Institute, they likely would be Impossible.



Chapter members also identify issues of national scope where federal or intemational tax
law comes into play. TEl's committees respond ta these concems, assess wheather they
affect enough members to become an Institute project, and then identify the experis
frornwithin the mermbership to prepare a submission 1o the appropriate authority. Typically,
early TEl submissions focused on guestions of administrablity rather than overall policy
Until it began to build a professional tax staff in the 1980s, TEl successiully drew aimost
exclusively upon expertise volunteerad by members around the United States and Canada

to determine how to ease specific tax compliance burdens, and the members remain the 1069

core of the Institute's technical activities. TEl delegation appears
before Royal Commissian

on Taxation in Oltawa.

While TEl chapters listened ta technical presentations from outside experts, they benefitad
1568

handsomely from the expertise of fellow memibers. AB. "Mac™ McKie of the Toronto Hawsil Chapier chartered

Chapter, the Institute’s first Canadian President (1970-1971), recalls that chapter members
18970
Mac McKie, Toronto
Chapter, i5 first Canadian 1o
serve as Institute Prasident

“prefer to talk to the practical man rather than the theoretical fellow. . .. The lawyer looks

at laws, but the tax executive has to face the audit”

With the seemingly constant redoubling of the size and complexity of the tax picture, TEl's
educatonal sessions, at bath the chapter and the: Institute levels, have become Invaluable

for members facing information overload. These sessions range from formal courses

and symposia to infarmal lunch meetings. "Our waorld changes by the day,” says Paul

Zagortz of the Kansas City Chapter, “and information travels by word of mouth, Chapter
meelings are a tremendous information opgortunity and often operate as
an effective early-waming system for members.” Explains Tom
Kerester, TEl's Executive Director from 1985 (o
1992 “The chapters are the back-
bone of the Institule

because the



TEF I8 ..

1ax director of a
medium-sized company In
Califormia who sends new
members of her depariment
lo the Institute’s tax courses
because, dollar-tor-dollar
and minute-by-minute, they
offer the bast training
avallable 1o the corporate

lax community

relationships that members form — with therr peers and with government officials — can
serve them not only today and tomarrow, but throughout their careers.” Far this reason,
the chapters’ "District Director Nights” and “State Tax Days" are among the most popular
meetings held, as are the roundtable discussions where TEl members exchange insights
on emerging audil issues, on how best to deal with particular state and federal auditors,

and on who might be the best practiticner to retain to hardle a particutar matter
r;" e
- )
'

The two Institute-level conferences each year offer senior executives

aspecial opportunity to focus on major current issues In taxation
Unlike the courses and
which give participants

either a broad over-

view or in-depth







erving Our Nation

When TEl's Board of Directors, under the leadership of Institute President Carl Brieske,
voted in 1971 to take a more activist stance in tax policymaking, an important era in the
Institute’s history began. No longer would TE! shy away from influencing tax rules before
the enactment of legislation. No longer would TEI members watch poor policy or

procedures heading for approval without having their say.

Although members frequently felt the frustration of “sitting on the sidelines," few could
criticize the careful and judicious course TEl had followed to its new activist role. Without
nearly 30 years of restricting efforts to influence tax policy (as opposed to lax
administration) — without its proven record of objectivity and balanced profession-

alism — TEl would not have eamed the respect and trust of government policymakers.

The questions of whether and when TEl should lobby during the formulation of legislation
were never easy 1o resolve. From the first decade. the minutes of board of directors’
meetings record discussions of adding legislative involvement to the group's activities,
but concerns about politicization defeated the idea time and again. Said George Ruppel
of the New York Chapter in 1950, "The prestige and acceptance [of TEl by government
officials] which has been attained to date . . . would be lost in a very short time" if the
Institute sought involvement in tax policy beyond its traditional role of response 1o
government requests for information on how proposals might or might not be adminis-
trable. Over time other opportunities were declined as Inconsistent with Institute policies.
In 1962 TEl reviewed and reaffirmed its policy of contributing only to administrative

aspects of federal tax policy.

21




TELIS:

marnager of slate
taxes for a mullijurisdictional
company headquartered in
Illingis who participales in
Ihe drafting of an nstitute
amicus briel in a Supreme
Coun case involving nexus

standards

It is not
surprising that TE
aventually took the leap —
however measurad — into advocacy
and lobbying. From the beginning, TEl members
were drawn into advisory roles to government tax

policymakers, regulators, and administrators. The first request for
expert advice came when TEl was In its second year. In April 19486, the Treasury
Departmeni asked for the Institute's halp in revising the Federal Corporation Tax Form. In
March 1248, TEl was asked by the Bureau of Internal Revenue to tastify before the Senata
Committee on Appropriations against proposed culs in the Bureau's staff. In an early
example of TEl's actions "in the interests of good tax administration,” the Board of Directors

polled the membership and then voted 1o approve the appearance

From this cautious wilingness to play a Tormal role in tax administration grew the
Institlite’s policy of cooparation and consultation with tax policymakers 1o promote a
better system for all. TEl's opinions are valued precisely because they are based on the
actual dally experience of TEl members, experience that allows them effectively to identify
and analyze the practical ramifications of new paolicies and regulations. An internal review

of TEl's evalution characterized the Institute's approach as "both responsive and

respansible TE!l does not ‘cry wolf' and does not criticize just for the sake of being
critical TEl does not take cheap shots. TE knows whal it is talking about, because

its members are the ones who must live with what is done in Washington and Ottawa

and the states and the provinces

The 1970s saw an expansian of TEl's involvement beyond responding to the IRS's
requests for comment an regulations and forms. TEl's expert testimony was sought by

Congress. House and Senate tax committee members invited TEl's assessment of

22



how their proposals would play out In actual practice. In the judicial realm, too, the
Institute took modest steps forward In 1971 TE! filed itss first “friend of the court” brief with
the Supreme Court of the United States in Chase Brass & Copper Co. v. Franchise Tax
Board. Similarly, TEl provided its views to Canada's Department of National Revenue and

the Royal Commission on Taxation

Incleed, it was TEl's actions in commenting on Canada’s Royal Commission that prompted
a review of the [nstitute's general policy n 1971, Bullding on its tradition of advising
government in order to promota the common good where taxation was concemed, the
Institute decided to confirm ils more activist stance by adding an eighth purpose (o its
original seven: “To promote and support, in suah manner and ta such extent as the Board
of Directors may from time (o time determine, the improvermeant of the tax laws, and of

ther administration at &l levels of Government

Where TEl had once reacted, after enactment, to government proposals, it now siruck a
more anbicipatory posture, iniliating and influencing tax legislative proposals. Speaking
akzout the early 1980s, Linda Burke of the Pitisburgh Chapter (Institute President, 1994-
1995) recalls, ‘Nat only were we the keepers of the administrative grall in taxes, but we
became much more interested in the formulation of the substance.” Moving fram the
declaration of purpose to implarmentation took time, but by the mid-1980s, with the building
of a professional tax staff in TEl's Washington office, the pieces were in place to make TEl
a significant player in policy and legislative matters, “That's when we got the courage to
work with the expertise that we have,” says Burke, "and to say, "'We've got a much bigger

role to play and we ve golt ta do it to serve our membership properh
¥ o] P Y

Typically, TEl responds o laws or rules that, while possible, reasonable, or defensible on
paper, fail the tesl of actual practice. For example, in 1980, a propased RS rule in-

tended to block abusive tax avoidance schemes invalving multiple corporations
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membear in
Minneapolis who attends a
corporate tax managemant
seminar 1o learn how to
communicate better with
her senlor managemsnt —
how to escape from what
EOME companies consider
“the black box™ of taxes
and lax departmants.

A tax counsel
in New York who regularly
participates in IRS training
programs, thereby gaining
Insight inta how case
managers and team
members approach (ssues.

"simultaneously killed scores of legi-
timate transactions,” says Paul Zagortz.
Tha effect was the same as using a broad
spectrum antibiotic when a simpler, more
targeted drug wouild do the trick — the il
effects outweighed the good. So TE!
submitted comrnents to the IRS pointing out the unintended outcome and suggesting
alternatives. As often happens, TEl did not succeed in getting the IRS to re-
tract completely, but the IRS did soften the rule and thereby permitted more transactions

to proceed

Even with the lifting of its prascription on lobbying, the Institute remains cautious about the
scope of legislalive activity. TEl declines to work on tax provisions or regulations that apply
only to a small portion of the membership or that are politicaly motivated or divisive. "TEl's
diversity — whichi is its greatest strength — often prevents us from acting,” explains Timothy
McCormally, the Institute’'s General Counsel and Director af Tax Affairs. "We sometimes
cannot reach a consensus because of the scope of our membership. We shouldn't be
embarrassed by our inabllity to take positions on certain issues, nar should we be afraid to

forge a consensus where an issue affects a cross-section of our membership.”

In order to respond to the extracrdinary challenge of the Tax Reform Act of 1988 — the
most significant tax overhaul since 1954 — the Institute turned again to its diverse
membership for guidance. The three volumes of Treasury Department proposals were
divided among rnembers of TEl's standing committees, who combed the provisions for
those that potentially affected broad segments of the membership. Then the short list was
approved by the full Board of Directors — a list that culminated in the submission of a 100-
plus-page position paper. Describing the process he oversaw as Institute President, Chuck

Rau explans, "The Institute focused primarily on the administrative aspects of the House
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and Senate bills — those proposals thal could materially affect the integrity of our self-
assessment system and, because of the burdens they would impose, the competitive
position of U.S. busingss. We also discussed whether the proposals would produce thair
intended effects.” Similar efforts culminated in the submission of comprehensive
comments on Canacdian tax reform proposals, relating both to the Income Tax Act and

the Goods and Services Tax

TEl members hoping to affect federal tax policy gravitate toward the [nstitute's standing
1982

committees, for service on these committees: not only offers members a broader view Ned Sprague bacomes

Executive Directar, Timothy
McComally appointed Tax
Counsel, as TEl begins 10

build professional tax siaff

of tax issues affecting the entire nation, but also enlarges their personal horizons. Faor
Linda Burke, service on the Federal Tax Committee "enhanced everything that was

happening 1o me. Because | knew so much about what was going an with the IRS Emmett Murphy of San
Francisco Chapter receives
first-ever TE| Prasident's
Award

at the national level, | was able 1o make things go better for my company at the district

level " When Burke was under consideration to become her comparny's

director of taxes, she leamed that her board of directors
concluded that TEl aclivites “added a great deal
of value to the company.” The company not
only gave her tha job, but also
endorsed her continuec participa-
tion in the organization. Other
members regularly cite simtlar
experences F‘f‘f‘l]f}l‘:{l:-_'ilzmc_.]
thatl the skills and insights
attained are invaluable as
they strive to advance
on the corporate ladder

—in or out of taxes
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chief financial
officer in Georgla who came
up through the tax ranks
and retains his membership
In the Institute because of
the access it provides to the
lop tax talent in the country
and the camaraderie among
rambers,

At TEl's half-century mark, there are nearly 20 committees and subcommittees divided
into two categories: tax-related issues and Institute operations. The number and
composition of cammittees and subcommittees have changed over the years in
response to the changing tax picture, Chaplers generally establish their own counter-
parts to the Institute-level committees. Committee work offers an important avenue for
Intellectual growth and public service, Vince Alicandri of the Toronto Chapter, former chair
of the Institute's Canadian Income Tax Commitiee, notes that his chairmanship forced
him to "become an expert In new areas” on a regular basis. "While I'm preparing
prasentations and submissions [to the Canadian tax authorities], I'm leaming.” And those
submissions and comments, published In the bi-monthly The Tax Executive, educate

members and other readers as well.

The 1980s were years of dramatic growth for Institute-level activities with the happy result
lhat TEl's volce was heard and heard often by government officials and corparate
executives, In 1882 TEl hired Timothy McCormally as its in-house tax counsel in order to
"“communicate more efficiently with various government agencies," according to then
President Tom Maletta of the Pittsburgh Chapter. In practice, and with the addition of twa
more tax attorneys over the next decade, this change meant that the Institute now had
"eyes, ears, and hands" n Washington, ready to research, draft, and coordinate TEl's
submissions and comments, and to alert mambers to developments in areas of interest,
whether those be legisiative, administrative. or procedural. As it entered the 1980s. the
Institute moved to solidify and enhance its stature by recrulting Mike Murphy, a 30-year

IRS veteran who served as Deputy Commissioner, Lo become Executive Director.

As a resull of these developments, and the unreleriting pace of tax law changes, the
number of TEl submissions, liaison meetings, and other technical activities has increased

exponentially. TEl has become a familar presence on Capitol Hill, testifying on tax bills
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before the House Ways and
Means Committee and the
Senate Finance Committee, Rob
Leonard, Chief Counsel and Staff
Director of the House Committee on
Ways and Means during much of the
1980s, has wrtten that “in major bill

after major bill, TEl has provided critical
information about business exigencies

or mechanical problems that warranted
amendments to proposed statutory
language. Without TEl's reservoir of practical
experience, the Congressional tax-writing
committees might well have faced many more
technical corrections than the comparatively

modest number enacted in the past.”

TEl also continues 1o cooperale with Treasury and

the IRS In drafting regulations and procedures

— recently on records retention procedures,
consolidated return rules, regulations to limit de-
ductions for executive compensation and lobbying, and
penalties. In all of these activities, the direction taken and
the arguments made are based on the concemns of TEl's
members as developed and refined by the Institule’'s

committees,

27

Rl _ yespe
pursuttt L ute, + Becdt
P s IS0 ax B

" cw p
(lﬂfb'wui whe lﬂstgzuand Othg
T
| ciati®® g a0 e oloyers
iy ©



The 1980s also saw TEl become much more active in filing
briefs in court cases of broad application to the business
community. The Institute paid particutar attention to
Supreme Courl cases involving state taxation, preparing
“friend of the courl” briefs seeking to vindicale the
Commerce Clause, Due Process, and Equal
Protection rights of multistate and multinational
businesses. "Not only has TE!'s involverment helped
persuade the High Court to consider particular
cases, bul our briefs often discuss Issues and
arguments the parties themselves have
sidestepped," explains Bob Perlman of the
Santa Clara Valley Chapter (1992-1983 Institute
President). "Our amicus briefs give us the
opportunity to stake out the high ground,
clarifying constitutional principles while

alding our members."

TE!l in the 1990s has helped the IRS
educate and train its agents and appeals officers
through participation in the "remvention” of the IRS's Coordinated Examination
Program, under 'which all major corporations are audited every year. TE| also produced an
analysis of value-added tax systems throughout the world, with the goal of ensuring that
ongoing congressicnal studies of the possible alternatives to the U.S. income tax system
have access to the most complete and thoughtful analysis available. That analysis was
also used by the Canadian parliament as it considered proposals to revamp Canada's

Goods and Services Tax
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Perhaps the most significant source of knowledge on taxes has been the array of training
programs that led to TEl being named the primary source of education for top tax
managers, according to three 1980s surveys of Fortune 500 companies. The groundwork

for this role dates from the Institute's founding purpase — education

Almaost from the outset, TEl sought to cooperate with academic institutions In preparing
candidates for careers in corporate tax administration. The Institute's goal was to interest
college students in preparing themselves for tax administration careers and to promota
relevant course offerings in taxation, finance, business administration, international
and domastic economics, and law at apprepriate graduate schools. At TEl's 50th
anniversary, a dozen chapters have established scholarship prograrns at local colleges
and universities to advance that goal, and many more chapters sponsor "Students' Nights'

to intreduce interestec students to tax executives and in-house tax careers
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1983

Dues rased to §150

TE! holds first annual liaison
meetings with Treasury
Department and Joint

Committee on Taxation

Deauville Reson hosts TEI
after the Diplomat Hatel
burns a fortnight betare the

Annual Conterance

1984
TEl intbates IRS Audils and
Appeals Seminar

1985
Tom Kerestar appoimted
Executive Director; Deborah
Gaffney named TEl's first
Directar of Conference
Planning Tom Plutz
becomes Director of

Adrmnistration

1986
TEl files 100-plus-page
submission on 1986 Tax

Raform Act
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manager of interna-
tional taxes for a Chicago
company wha regularly
participates in panel disous-
sions al chapter meetings and
Institute conferences.

Over time, TE!'s educational focus has grown to include continuing education programs
designed both for tax executives and also for thelr staffl — younger tax managers who
lack the seniority and experence to qualify for TEl membership. The first suich course. the
Federal Tax Course, was offered In 1968 dunng the presidency of Charley Gebhardt of
the Cincinnati Chapter. The Federal Tax Course set an important precedent by drawing
Instructors from the most experienced tax practitioners and TEl members. (TEl's
educational efforts took a leap forward in 1965 with the hiring of Bill Lynch, who had
previously worked at the Treasury Department. Lynch, who later became Managing
Director and served until his retirement in 1983, was instrumental in developing the

Institute's tax courses and other programs.)

Since that first course, Instilute-sponsared programs have grown ta include a Canadian
Tax Course, State and Local/Property Tax Course, and Intemational Tax Course; eventually,
two levels of Federal and Intemational Tax Courses were established. These programs
are complemented by targeted seminars that either survey the far-reaching provisions
of recent legislation or home in on specific subjects. In 1987, the Institute established the
nonprofit TEl Education Fund, which sponsors these courses and other programs. The
Fund also supports independent research such as the Institute's value-added tax study

and a 1993 analysis of the structure and size of corporate tax departments.

In the mid-1990s, the corporate world continues its inexorable expansion across
iIntermmational berders. "International tax practice Is growing exponentially," says Lisa Norton
of the New Jersey Chapter, former chair of the International Tax Committee, “Everyone's
doing business overseas, We've seen the largest amount of flux and preliferation of rules

ancd with it complexity in the intemational area of tax.”

In keeping with TEl's commitment to anticipate member needs, Larry Langdon of the

Santa Clara Valley Chapter (Institute Prasicdent, 1988-1989) and his successor Bill Burk of
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the New Jersey Chapter identified the coming interdependence and interrelationship of
the world's tax systems as a subject for Institute concern, They initiated TEl's "glebalization
efforts” with an international symposium on the impact of the new European Economic
Community and efforts 1o coordinate activities with counterpart organizations in other
countries. Thraugh the leadership of Reg Kowalchuk of the Toronto Chapter (1991-1992

Institute President), TEl in 1992 joined with the United Nations to cosponsor a symposium

on the taxation of foreign investmeant in Central and Eastern Europe

1887
TEl's offices return lo
Washington after a decade
i Rosslyn, Vinginia

In its golden anniversary year, TEl membership continues to grow despite corporate
"downsizing” and "outsourcing” (hinng independent professionals to handle tasks once

performed by staff). Indeed, the reduction of corporate tax staffs has made TE!l's advocacy
1988
TE! liles amicus briel with
Suprame Court in National

initiatives even more mportant, since individual companies may decide to cut back cn

such agctivities despite their inherent value. By responding to changes in the tax system, G o, Buabtin kil

of unconstitutionatly
collectad stale laxes

TE! has avoided the stagnation that can render professional groups obsolete

1989
Board adopts guidelines for
establishment of chapter
scholarship programs

The Tax Execulive and TEI
News are merged; naw
pubtication is praduced in-
house using desklop
publishing system,

1990
Dues raised to $200







erving the Future

As its second half-century beckors, TEl Is an organization that is seasoned, highly regarded
by government, and exceptionally well-positioned to move forward. "TEI's 5,000 members
deserve credit for the current advances in the profession, its acceptance as a specialty,
and the elevation of the tax executive to a major role player In the corporate setting,” says
Ralph Weiland. Despite all of the advances of the last 80 years, Executive Director Mike
Murphy observes, the question for the future Is: "Wl TEl members be looked at by their
top management as major players in the overall management of their corporations? Or
will they be seen merely as the persons responsible for fling returns and paying tax? Will

they be viewed as a cost center — overhead — or as providing a valuable service?”

Harvard Business School Professor Peter Wilson has reported that, of ten major U.S.
corporations that “are very good at tax planning,” all ten treat their tax executives as full
partners in corporate management. And all have tax departments with the highest level of
expertise. broad knowledge of their particular business, and the Interpersonal skills that
engender trust, mutual respect, and creativity, These key success factors, says Wilson,
are all addressed and supported by TEl. For the Institute to prosper, it must keep these

strengths in the forefront.

Executive Director Murphy sees opportunities for TEl to Increase ts influence and
contributions to the tax systems of the United States and Canada, and throvighout the
world, “For TEl to retain its prominence, TEl must not only continue to prepare high-guality
submissions and testimony. but must also assist gavernment officials In reinventing the

tax system. We must also continually reinvent ourselves,”
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Canadian lawyer
attending a training prograrm
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fransfer pricing develop-
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A vice president-
taxes of a soltwara company
in Sillcon Valley whase staff
totals five, and the assistant
contraller-tax admimstration
of a large multinational whe
supervises more than 120

paopla

Murphy's thoughts are echoed by Ralph Weiland
and Linda Burke. "We must," says Weiland, "bring total quality
management principles to the tax departmeant and to TEl in particular

We must develop new ways of doing business.”

What's more, Weiland adds, the challenges of the future are not only global but local in
nature. "State taxes promise to became even more important, both in absolute terms and
compared with federal taxes." That is why the Board of Directors in 1994 appointed a
special task force to map out a strategy for future action In the state and local area. " have
na doubt that we will continue to be active on federal and international issues, but we
musl position ourselves to address the emerging issues of the day, regardiess of where
they arise. If we want to remain relevant, we musl exert stronger leadership in the state

and local area, toon.”

Burke adds, 'There are no guarantees thal the 'old ways of doing business' — essentially
reacting to proposed legislation and regulatians (however successful they have been)
— will ke enough. We must be willing to adapt, to seize the initiative, and to be mare

visionary about what we want the tax system to be.”

The challenges, moreover, extend beyend TEl's advocacy initiatives, encompassing both
its educational endeavors and its efforts to enhance communication and networking among
members. "We must continue to sponsor top-notch seminars and conferences,” Weiland
axplains. "And we have got to be bold enough to explore new ways of sharing information
with ene another — via the so-caled information superhighway or otherwisa. In other

words, we must cantinue ta carry the baton that Paul Smith passed us half a century ago.”

As Tax Executives Institute observes its fiftieth anniversary, it is a strong, robust organ-

zation. The faith of founder Paul Smith in his fellow tax practitioners has been vindicated,



The foundation is solid and will continue to support the aspirations and needs of the
members, buffeted as they may be by the vagaries of tomorrow’s taxation and corporate

trends

The basics that drew the first members to TEl in 1944 cantinue to appeal. The willngness
to share Ideas and insights. to work for pasitive change in the tax system, and to build up

the profession itself remain vibrant and inspiring.

“There's something different — and remarkable — about the way this arganization treats
and respects indivicuals,” observes Burke. "People really want to belong. We can and do

help one another, and we help the system, too. That's one thing that fulure leaders will

never seek to change.”

1952
Former IRS Deputy
Cammissionar Mike Murphy
named Executive Director,

Jeft Rasmussen becomes
Assistant Tax Counsel,
joining Timothy McCormally
and Mary Lou Fahey on
legal staff,

TEl and the United Nations
cosponsar symposium on
taxation of investment in
Central and Eastern Europe

1983
The Structure and Size of
the Corporate Tax Deparr-
meni published

1994

Membership reaches 5,035
(June 30).

New Statament of Mission
Principle, and Purposes
approved by Board

Linda Burke, Pittsburgh
Chapter, becomes TEl's fist
female Institute President
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Purposes

To faciitate th sociation of professionals whose
work 1s Ally concer with administenng the
tax affairs of bus entities and to enhance the role

of tav utives in the management of those entities

To promote an e ene ng business entities
and government of the significance of
tax administration e of businessand a fa

global and of the importance of

ent

T'._:I [‘];r'_",\,rﬂ"u
laws, and of the

wermment

and exche B z vermnment
tax officials for the pump of identifying and resolving

s and pr s In tax administration.

To promote the interchange of ideas and mutual
16 the members, and between the

nment tax officials

2 high standards of competence,
professionalism, and performance in business tax

management and government tax admunistration

Jtam ar yminate information on the subje
Juon for the benefit of the members, their
employers, and other interested parties, through
educational programs, publications, or otherwise

(Approved: June 3,




Region |
Calgary » 1971
Montreal » 1958
Toranto = 19586
Vancouver » 1872

Region fI
New York » 1944
Niagara Frontier » 1958
Rochester » 1949
Syracuse = 1946

Region I
Connecticut Valley » 1969
New England = 1945
Westchester-Fairfield = 1983

Region IV
Harrisburg « 1989
New Jersey = 1974
Philadeiphia = 1945

Region V
Allanta = 1960
Baltimore-Washington « 1961
Carolinas = 1952
Flonda » 1971
Nashville » 1892
New Orleans » 1948
Virginia = 1979

Region VI
Cincinnati = 1952
Cleveland = 1954
Detroit = 1947
Inchana = 1954
Louisville = 1952
Plttsburgh = 1954
Western Michigan = 1951

Region VI
Chicago = 1953
Kansas City = 1250
Minnesota » 1953
St Louls = 1948
Wisconsin » 1956

Region VIll
Dallas = 1952
Houston = 1954
Oklahoma = 1980
Rocky Mountain = 1964
Sall Lake City » 1991
San Antomo = 1889

Region IX
Anzona » 1976
Hawaii = 1968
Los Angeles » 1945
Orange County = 1993
Portland = 1854
San Francisca « 1947
Santa Clara Valley = 1983
Seattle = 1952

Principle

Tax Execulives Institute is dedicated to the
development of sound lax policy, compliance with and
uniform enforcement of tax laws, and minimization of
adminstration and compliance costs Lo the benefil of
both government and taxpayers. The organization
beleves these goals can be attained only through the
mambers voluntary actions and their agherence 10

the highest standards of professional compelence

and integrity. (Approved: June 3, 1994)



Committees

Committees on Tax and Tax-Related Issues
Canadian Commodity Tax
Canadian Income Tax
Commonweaith of Puerto Rico and U.S. Possessions
Consumption Tax
Corporate Tax Management
Federal Tax
International Tax
IRS Administrative Affairs
State and Local Tax
Tax Information Systems

Committees on TE! Organization
Advisary Committee to the President
Awards
Communications
Continuing Education
Fiftieth Anniversary
Internal Affairs
Membership
Naominating

e
SHOREHAM
Home of the world-famous Blue Room and Starlit Terrace
Telephone (202) 234-0700

GUEST ROOM RESERVATION REQUEST

Name

Address

Company

City State Zip Code — _
AM

Arrival Date Hour, PM
AM

Departure Date Hour M

PLEASE CIRCLE DAILY RATE DESIRED

. Singles 18 20 22 24 26
Twins 22 24 26 28 32 3B

v Parior | bedroom sulte — 40 50 &0 80
... Parlor 2 bedroom suile——— 65 75 90 105

.. Deluxe 2 bedroom suite 150

All rates plus 5% D, C. tax
Regueslis for reservalions recelved later than \hree waeks
priar 1o npnnilag date ol meeling cannol be assured accom.

modations. ROOMS WILL BE HELD UNTIL 8 PM ONLY,
UMLESS LATER ARRIVAL GUARANTEED IN WRITING.

TAX EXECUTIVES INSTITUTE, INC.
MARCH 7 - 10, 1970




Presidents

1944-50 - Paul W. Smith, New York

1950-51 - Frank M. Lynch, New York
1951-52 - Paul Berger, Los Angeles
1952-53 - Thomas E. Hurns, Detroit
19563-54 - Edward H, Frink, Philadelphia
1954-55 - Frederick L. Patton, New England
1955-56 - Charles W. Martin, New York
1956-57 - Alan L. Gornick, Detroit

1957-58 - Walter N. Norris, Minnesota
1958-59 - Horace W. Peters, Pitisburgh
1959-60 - Roy J. Waychoff, Kansas City
1960-61 - Wilford R. Young, New York
1961-62 - Leonard E. Kust, Pittsburgh
1962-63 - Donald H. Larmee, Chicago
1963-64 - Ream V. Miller, New York
1964-65 - Morris L. Rinehart, Syracuse
1965-66 - Robert C. Plumb, New York
1966-67 - Robert J. Kellher, New England
1967-68 - Charles H. Gebhardt, Cincinnati
1968-69 - Wiliam M. Home, Jr., Baltimore-Washington
1969-70 - Wiliam C. Antoine, Philadelphia
1970-71 - Alexander B. McKie, Toronto
i1971-72 - Carl W. Brieske, Cincinnati
1972-73 - Paul L. Dilingham, Southeastem
1973-74 - C. Richard Barton, Chicago
1974-75 - Lee Hill, Houston

1975-76 - Burns Stanley, Detroit

1976-77 - G. Maxwell Philips, Montreal
1977-78 - Russell B. Milliken, Cincinnati
1978-79 - William J, Fait, Chicago

1979-80 - James M. Bodfish, Pittsburgh

1980-81 - Matthew J. Kennedy, Houston

1981-82 - Thomas P. Maletta, Pittsburgh

1982-83 - Sol Coffinp, San Francisco

1983-84 - Paul A. Barrese, New York

1984-85 - L. Wayne Farrell, Virginia

1985-86 - Charles W, Rau, Wisconsin/
Baltimore-Washington

1986-87 - David L. Bum, Toronto

1987-88 - Thomas M. Nee, New York

1988-89 - Larry R. Langdon, Santa Clara Valley

1989-90 - Wiliam M. Burk. New Jersey

1990-81 - Michael J. Bermard, Baltimore-Washington

1991-92 - Reginald W. Kowalchuk, Toronto

1992-93 - Robert H, Periman, Santa Clara Valley
1993-94 - Ralph J. Weiland, Chicago
1994-95 - Linda B. Burke, Pittsburgh




Contributars

Tax Executives Institute thanks the following members, employees, practitioners, TEl chapters, and firms for thelr

generous contributions toward defraying the cost of preparing this history of the Institute.

Supporting Members
Bob Adams
Danald N, Adler
Robert L. Ashby
Paul A. Barrese
C. Richard Barton
Phillp J. Bergguist
Michael J. Bernard
James M. Bodlish
Willlam M. Burk
Linda B. Burke
David L. Burn
T. Norman Bush
Frank J. Calfo
Paul Cherecwich, Jr,
Sol Coffing
Philip G. Cohen
Patricia M. Daly
C. Terry Deaton
Michael A. DelLuca
John A. Dick
Paul L. Dillingham
Les Ezrall
L. Wayne Farrell
Richard E. Federer
Deborah K. Gaffnay
Charles H. Gebhard!
Alan Gelz
Deborah C. Giesey
Alan L Gornick
Michela M. Hoovler
Willlam M. Horne, Jr.
Ron Johnson
Steve Kaplan
Peter G. Kastner
Robert J, Kelliher
Matthew J. Kennedy
Joseph W. Klock

Reainald W, Kowalchuk

Joseph J. Kroth
Larry R. Langdan
Donald H. Larmee
Joseph C, Lesner
Harris E. Lorina, Il
Alexander B, McKle
Thomas P. Maletta

Aldo Menchini
Russell B. Milliken
Rebecca A. Muenchen
James R. Murray
Susan M, Murray
Sandy J, Navin
Thomas M. Nee

Lisa Norton

Bob Perlman

G. Maxwell Phillips
Rabert C. Piumb
Jeftery P Rasmussen
Charles W, Rau
Gary A. Reimer
Morris L Ringhart
Ray Rosst

Paul Schaffhausen
Frank N. Scheer
Charles W. Shewbridge, Il
Jack R. Skinner
Burns Stanley

David Supple

Jill A. Tanner
Anthony P. Verdino
Ralph J. Weiland
Janet M. Wilson
Henry W. Winkleman
Mell B Wissing
Albert R. Wunderlich
Wiltord R. Young
Judith R Zelisko

Patrons

Akin, Gump, Strauss,
Hauer & Feld, L.LLP.

Arizona Chapter

Bank of Nova Scolia

BellSouth Corpaoration

Blanchfizid and Moora

CAWSL Corporation

Caplin & Drysdale, Chartered

Cole Corette & Abrutyn

Crowley, Haughey, Hanson,
Toole & Dietrich

Dallas Chapter

Ernst & Young

Paul H. Frankel

Fulbright & Jaworskl. L.L.P.

Richard W, Genetslli

Lawrence B. Gibbs

Goodman Phillips & Vineberg

Gray. Plant. Mooty, Mooty
& Bennett

Harry L. Gutman

Mary B. (Handy) Hevener

Hewlett-Packard Company

Houston Chapter

Johnson & Wortley

Los Angeles Chapter

McCarthy Tetrault

Willlam S. McKee

Mayer, Brown & Platt

Miller & Chevalier

Nashvllle Chapter

New Jersey Chapter

Pittsburgh Chapter

Region |Il (Connecticut Valley,

New England, and
Westchester-
Fairfiald Chapters)

St. Louis Chapter

Sears, Roebuck and Company

Texaco, Inc,

The Washington Post
Company

Stephen E Wells

B. John Williams, Jr.

Vancouver Chapter

Virginia Chapter

Bill C. Wilson

Wisconsin Chapter

Goodwilf Patrons
Amencan Payroll Association
Arthur Andersen & Co. §.C.
Allanta Chapter
Baker & McKenzie
Caoopers & Lybrand
Deloitte & Touche
Ernst & Young

40

CLR/Fast Tax

Fenwick & West

Financial Decision Systems, Inc.

Howard & Howard Attorneys, PC.

Intel Carparation

Ivins, Phillips & Barker

KPMG Peat Marwick

Latham & Watkins

Linemark Printing, Inc

McDermott, Will & Emery

New York Chapter

Orange County Chapter

Orrick, Herrington & Sutcliffe

Past Institute Presidents

Price Waterhouse (Chicago)

Price Waterhouse (New Yark}

Research Institute of America

Skadden, Arps, Slate,
Meagher & Flom

Steptoe & Juhnson

Sutherland, Asbill & Brennan

TaxSearch, Inc.

Toronto Chapter

Transamerica Corporation

Vinson & Elkins, LL.P




	01_color
	02_color
	03_color
	04_color
	05_color
	06_color
	07_color
	08_color
	09_color
	10_color
	11_color
	12_color
	13_color
	14_color
	15_color
	16_color
	17_color
	18-color
	20_color
	21_color
	22_color
	23_color
	24_color
	25_color
	26_color
	27_color
	28_color
	29_color
	30_color
	31_color
	32_color
	33_color
	34_color
	35_color
	36_color
	37_color
	38_color
	39_color
	40_color



